Q PARKSIDE CHURCH

Job Title & Description for
WORSHIP DIRECTOR

Leadership Oversee Worship Team volunteers, collaboration w/Tech Director
Classification  non-Exempt/Part Time
Department Ministry

Hours 4-10 hours/week, as required
Compensation TBD/Based on experience & demonstrated ability
Reports to Lead Pastor; Coordinates and collaborates with Tech Director

Effective Date TBD/Role Open

Our passion is not to overly impress with worship production, but to remove any
distractions that might keep guests and attendees from encountering Christ in each
worship experience.

The primary purpose of this role is to personally live a healthy, thriving life worthy of our
Lord Jesus, while consistently engaging a multi-faceted life of personal worship. From
such a life of worship, this position should then influence worship team members to
follow your lead presenting a shared team dynamic to the guests and attendees of
Parkside Church.

1. Character - Genuine, authentic, transparent...becoming more and more like Christ!
Competency - Talent, refined by practice and skill development...to remove all
distractions from the worship experience...reflected in your team members.

3. Capacity - An ability to go deep relationally, wide in multiplying leaders, high in
personal worship and development...increasingly leading others into the same.
Chemistry - Can't be created, only recognized and celebrated.

Culture - Aligned, affirmed, fully embracing who Parkside presently is...and who we
desire Parkside as a community of believers to become.

N

o

1. Engage
a. Lead Pastor - Engage, communicate and coordinate well in a timely fashion,
follow his lead, strengthen his hand.
b. Staff - Engage and collaborate w/staff as needed within this part-time role.
c. Team - Engage present members, recruit and engage new members, folding
them in while embracing their various levels of skill and ability.
2. Plan and Prepare
-Utilizing Planning Center, coordinate with the lead pastor/relevant staff in overall
service planning, team selection, music selection, preparation and organization.



-Learn and master click tracks as utilized during practice and worship experiences
3. Practice and Develop
-Your own skills, talents and abilities.
-Establish a healthy expectation of skillful worship that requires dedicated practice
and advancement of learned skill levels. Auditions all team members.
4. Prayer & Spirit-led Leadership
-Since prayer is our first work, lead in worship by bathing your personal worship;
team worship and corporate worship in prayer, both alone and in community.
-As John 4:24 says, seek to worship and lead in worship from your spirit, in tune with
the Holy Spirit first as an example and then as a consistent pattern and experience
before the congregation.

RELATIONSHIPS

1. Reports to and is reviewed by the Lead Pastor.
2. Coordinates and collaborates with the Tech Director.
3. Collaborates with and receives support from administrative and ministry staff.



